


1
00:00:06,309 --> 00:00:05,430
there were people who who who talked to

2
00:00:11,509 --> 00:00:06,319
me

3
00:00:13,350 --> 00:00:11,519
were in a position to know firsthand uh

4
00:00:15,829 --> 00:00:13,360
a couple of them absolutely would have

5
00:00:18,310 --> 00:00:15,839
had first-hand knowledge of this who

6
00:00:20,790 --> 00:00:18,320
said that clarifying statements uh in

7
00:00:22,950 --> 00:00:20,800
terms of uh some of the uap statements

8
00:00:25,589 --> 00:00:22,960
that have been issued or in particular

9
00:00:26,950 --> 00:00:25,599
louis lozando's role with atip

10
00:00:28,230 --> 00:00:26,960
um

11
00:00:30,470 --> 00:00:28,240
they were

12
00:00:33,110 --> 00:00:30,480
provided to public affairs

13
00:00:34,709 --> 00:00:33,120



and yet they never came out and so

14
00:00:37,990 --> 00:00:34,719
at the end of the day public affairs

15
00:00:39,270 --> 00:00:38,000
even though it's been provided with

16
00:00:41,110 --> 00:00:39,280
employee a

17
00:00:43,350 --> 00:00:41,120
uh at the top of the food chain and all

18
00:00:44,869 --> 00:00:43,360
of this is gary reed and he has as the

19
00:00:46,150 --> 00:00:44,879
senior executive he has the authority to

20
00:00:47,190 --> 00:00:46,160
tell public affairs no that's not

21
00:00:48,549 --> 00:00:47,200
accurate that's not what we're going to

22
00:00:51,270 --> 00:00:48,559
say we're going to say this

23
00:00:53,189 --> 00:00:51,280
so you have that and i think that uh

24
00:00:55,110 --> 00:00:53,199
they're definitely

25
00:00:56,389 --> 00:00:55,120
i would say i heard from from more than



26
00:00:59,430 --> 00:00:56,399
a few

27
00:01:01,670 --> 00:00:59,440
people that i i trust i consider to be

28
00:01:03,750 --> 00:01:01,680
entirely reliable and absolutely have no

29
00:01:05,030 --> 00:01:03,760
doubt they were in positions to to know

30
00:01:06,390 --> 00:01:05,040
that information

31
00:01:08,630 --> 00:01:06,400
said that

32
00:01:09,990 --> 00:01:08,640
gary reed went out of his way to


